
RFP 26-004  |  Town of Longboat Key, FL  |  Actuarial Services Proposal  ·  1 of 36

A  P R O P O S A L  T O  P R O V I D E

Actuarial Services
for the OPEB Program and the

Consolidated Retirement System

P R E P A R E D  F O R

Town of Longboat Key 

Ms. Kari L. Kennedy, CPPB 
Procurement Manager 

501 Bay Isles Road 

Longboat Key, Florida 34228 

P R E P A R E D  B Y

CavMac
Cavanaugh Macdonald Consulting, LLC 

3550 Busbee Parkway, Suite 250 

Kennesaw, GA 30144 
678-388-1700  ·  CavMacConsulting.com

R F P  2 6 - 0 0 4

Due: Thursday, April 30, 2026  |  2:00 p.m. EST 

COPY



RFP 26-004  |  Town of Longboat Key, FL  |  Actuarial Services Proposal  ·  2 of 36

TABLE OF CONTENTS 

TAB 1 Executive Summary………………………………………………………….3 

TAB 2 Proposer Experience & Qualifications……………………………………7 

TAB 3 Key Personnel……………………………………………………………….15 

TAB 4 Approach & Methodology to Services…………………………………..24 

TAB 5 Fee Schedule………………………………………………………………...30 

TAB 6 Surveys of Past Performance…………………………………………….33 

TAB 7 Required Forms……………………………………………………………..35 

P R I M A R Y  C O N T A C T  F O R  T H I S  P R O P O S A L

Todd Green, ASA, EA, FCA, MAAA 

President & Consulting Actuary  |  Lead Actuary and Single Point of Contact 

CavMac  (Cavanaugh Macdonald Consulting, LLC) 

3550 Busbee Parkway, Suite 250  ·  Kennesaw, GA 30144 

Office: 678-388-1700 

ToddG@CavMacConsulting.com 



RFP 26-004  |  Town of Longboat Key, FL  |  Actuarial Services Proposal  ·  3 of 36

T A B  1

Executive Summary
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April 30, 2026 

Ms. Kari L. Kennedy, CPPB 

Procurement Manager 

Town of Longboat Key 

501 Bay Isles Road 

Longboat Key, Florida 34228 

RE:  RFP 26-004 — Actuarial Services for the OPEB Program and the Consolidated 

Retirement System 

Dear Ms. Kennedy: 

On behalf of Cavanaugh Macdonald Consulting, LLC, doing business as CavMac, I am pleased 

to submit this proposal in response to RFP 26-004 for actuarial services for both the Town of 

Longboat Key’s Consolidated Retirement System and its Other Post-Employment Benefits 

(OPEB) Program. We have carefully reviewed the RFP in its entirety, including its exhibits, the 

most recent OPEB valuation report, the Annual Actuarial Valuation Report for the Consolidated 

Retirement System, the Town’s Annual Comprehensive Financial Report (ACFR), and the 

pension provisions codified at Municipal Code Sections 34.12 through 34.98. CavMac is qualified, 

ready, and well-suited to serve the Town. 

CavMac is a dedicated public-sector actuarial consulting firm. Public-sector pension and OPEB 

work is the only work we do. Every report we deliver, every board meeting we attend, and every 

assumption we recommend is calibrated for the governmental, Florida-law, and GASB 

environment in which the Town operates. Our professionals are deeply familiar with Florida 

Statutes Chapters 112, 175, and 185, Section 112.664 disclosure filings to the Department of 

Management Services, and the full suite of GASB standards — including Statements No. 67, 68, 

and 75 — that govern the Town’s reporting obligations. 

We also recognize what makes the Town’s engagement distinctive. The Consolidated Retirement 

System is a frozen, closed system with 18 active members, 116 inactive members, and three 

separately-accounted groups — General Employees, Police, and Firefighters — each with distinct 

benefit structures. The Town has opted out of Chapter 175/185 premium tax participation. The  
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 OPEB plan exists primarily to account for the implicit rate subsidy mandated by Florida Statutes. 

These characteristics require an actuary with experience in closed-plan funding dynamics, the 

interaction of separate accounts within a commingled trust, and the specific disclosure mechanics 

that arise when pre-funding, premium-tax opt-outs, and implicit subsidies intersect. This is 

precisely the work CavMac performs day in and day out for Florida municipalities and boards of 

trustees. 

Our references — included in Tab 2 and supported by signed Performance Surveys in Tab 6 — 

speak to this directly. CavMac currently serves the City of Hollywood Police Officers’ Retirement 

System, the City of Miami General Employees’ & Sanitation Employees’ Retirement Trust, the 

Pinellas Park General Employees’ Pension Plan, the City of Pompano Beach General Employees’ 

Retirement System, and the City of East Point Employees Retirement Plan. Several of these 

relationships have continued for more than fifteen years. That longevity reflects Florida boards 

who have held us to account annually and chosen to continue the relationship. 

Primary contact and authorized signatory. I will serve as the Town’s primary point of contact 

and Lead Actuary for the full term of the engagement. I am authorized to bind the firm and to 

negotiate on its behalf. 

Todd Green, ASA, EA, FCA, MAAA 

President & Consulting Actuary 

Office: 678-388-1700 

ToddG@CavMacConsulting.com 

Firm identification. Cavanaugh Macdonald Consulting, LLC (DBA CavMac) is a Georgia limited 

liability company. Our mailing address for this engagement is 3550 Busbee Parkway, Suite 250, 

Kennesaw, Georgia 30144 (Atlanta area headquarters). This is the primary office that will perform 

services for the Town. 

Licensing and authority. CavMac is duly authorized to conduct business in the State of Florida. 

Our actuaries hold the credentials required by Section 112.625, Florida Statutes, and are 

members of the Society of Actuaries (SOA), the American Academy of Actuaries (AAA), the 

Conference of Consulting Actuaries (CCA) and Enrolled Actuaries under ERISA (EA). Copies of 

all licenses, actuarial credentials, and a current W-9 are included under Tab 7. 
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Three commitments distinguish this proposal: 

• A dedicated Florida public-sector team. The professionals assigned to the Town

exclusively public sector actuarial consulting services and regularly prepare GASB 67, 68,

and 75 reports and actuarial funding valuations in accordance with Section 112.664 for

Florida municipalities.

• Timely, clearly written deliverables. Every valuation and disclosure report is prepared

to serve both the technical reviewer and the board member reading it for the first time, and

is delivered well inside the 150-day statutory window.

• Fiduciary-grade counsel. CavMac is acknowledge fiduciary status to the Plan pursuant

to the provisions of Florida Statutes Chapter 175/185 and Chapter 112, Part VII.

This proposal remains a firm offer for 120 calendar days following the Proposal Due Date. We 

have acknowledged all addenda issued during the solicitation period on the Submitted Proposal 

Form under Tab 7. 

We appreciate the opportunity to present our qualifications and welcome the chance to meet with 

the Selection Committee. Please contact me directly with any questions. 

Respectfully submitted, 

____________________________________ 

Todd Green, ASA, EA, FCA, MAAA 

President & Consulting Actuary 

Cavanaugh Macdonald Consulting, LLC  (DBA CavMac) 
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T A B  2

Proposer Experience & Qualifications
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A.1  General Description of the Firm

Cavanaugh Macdonald Consulting, LLC (DBA CavMac) is an independent actuarial firm 

specializing exclusively in public-sector retirement and post-employment benefit plans. Our 

Atlanta-area headquarters in Kennesaw, Georgia will serve as the primary office for this 

engagement. A second office in Bellevue, Nebraska provides additional capacity, and several 

CavMac professionals work remotely across the country. CavMac employs a total of 42 

professionals, all but three of whom are dedicated exclusively to actuarial services. 

CavMac’s entire book of business is public sector — state retirement systems, municipal pension 

plans, OPEB programs, and related consulting. We do not perform corporate pension, life 

insurance, or insurance-pricing work. That singular focus means every piece of software we 

maintain, every training we conduct, and every professional we assign is oriented to the 

governmental accounting and Florida statutory landscape in which the Town operates. 

Client-centered service model. Each CavMac municipal client is assigned a named Lead 

Actuary who is accountable for every deliverable from first data request to final Board 

presentation. The person the Town hears in the boardroom is the person who signs the valuation. 

This model produces accountability, continuity of judgment, and an actuary who understands the 

Town’s plan provisions, demographics, and funding posture well enough to provide genuinely 

useful counsel. 

A.2  GASB 67, 68, and 75 Experience

CavMac has prepared GASB-compliant valuations for public plans since the predecessor 

standards (GASB 25/27 and GASB 43/45) were in effect and transitioned our entire client base 

to GASB 67/68 and GASB 75 at implementation. Our experience specifically includes: 

• Full actuarial valuations under GASB 67 and 68 for single-employer defined benefit

pension plans, including closed and frozen plans comparable to the Town’s Consolidated

Retirement System.

• OPEB valuations under GASB 74/75 for pre-funded and pay-as-you-go programs,

including implicit-rate-subsidy plans of the type the Town administers.

• Section 112.664, F.S. disclosure reports — including the required alternative assumption

scenarios — and electronic filing coordination with the Florida Department of Management

Services.

• Actuarial Impact Statements under Chapter 112, Part VII, for plan amendments submitted

to the Division of Retirement.

We understand the specific features of the Town’s plan environment: the Consolidated Retirement 

System was frozen effective September 30, 2013 (General Employees and Firefighters) and 

February 1, 2014 (Police); all members are 100% vested with no future accruals; early-retirement 

provisions were eliminated except for General Employees; and the Town has opted out of Chapter 

175/185 premium tax participation. The three groups are commingled in a single trust but 

separately accounted for with distinct benefit structures. CavMac has prepared valuations for 
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plans with each of these characteristics and knows how to present results to a Board in a way 

that preserves the necessary separate accounting while showing aggregate system health clearly. 

A.3  Accounts Gained and Lost — Three-Year Period

Over the past three years, CavMac gained 14 new clients nationally — including several actuarial 

audit engagements — while losing two clients through the competitive bid process. The table 

below reflects the complete three-year picture. 

Year Status System 

2023 Gained Oregon Health Authority 

2023 Gained Rhode Island Retirement Audit – Pension 

2023 Gained San Bernardino, CA Audit 

2023 Gained City of Wyoming, MI Audit 

2023 Gained City of Escanaba DB Retirement Plan 

2024 Gained Public Employees Retirement System of Idaho 

2024 Gained City of Bartlett, Tennessee 

2024 Gained Wyoming Retirement System Audit 

2024 Gained New Mexico PERA Audit 

2025 Gained Charlotte Regional Visitors Authority OPEB 

2025 Gained Electric Power Board of Chattanooga 

2025 Gained 
State of Municipal Employees’ Retirement 
System of Michigan Audit 

2025 Gained Rhode Island Retirement Audit – OPEB 

2025 Gained State of Utah Preferred Vendor Pool 

2025 Lost City of Norwalk, CT  (2020–2025) 

2025 Lost Greenville County, SC – OPEB  (2015–2025) 

A.4  Information Security Policies and Procedures

CavMac treats every data file received from the Town — census records, health-plan enrollment, 

payroll, contribution history — as protected, non-public information. Our written Information 

Security Program is reviewed annually and encompasses the following: 

• Encryption in transit and at rest. All client data is exchanged through an encrypted

secure-file-transfer portal (TLS 1.2 or higher) and stored at rest using AES-256 encryption.
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• Access controls. Data access is governed by role- and engagement-based least-

privilege principles. Multi-factor authentication is required for all remote access, cloud

services, and privileged accounts.

• Endpoint and network protection. Workstations are enrolled in a managed endpoint-

protection platform with enforced disk encryption, automatic patching, and anti-malware.

Corporate networks are protected by next-generation firewalls with intrusion prevention

and continuous monitoring.

• Personnel controls. All employees complete security-awareness training at hire and

annually thereafter. Signed confidentiality and acceptable-use agreements are a condition

of employment.

• Penetration testing. CavMac conducts regular penetration testing; the most recent test

was completed in December 2025. NIST 800-171 self-assessments are performed on a

continuous basis.

• Security incident management. A documented Security Incident Management Policy

outlines our incident response plan, including notification protocols for affected clients.

A.5  Business Continuity and Disaster Recovery

CavMac’s systems are replicated via a robust Disaster Recovery Cloud solution to geographically 

diverse locations, using a “bit-for-bit” transfer of all server data into a secure, highly available 

infrastructure. The platform employs a journaling and rollback feature that stores data for a 

configurable period, enabling point-in-time restoration and protecting against corrupted data being 

introduced into a recovered environment. 

CavMac utilizes an IP Failover service that allows IP address schemes to transfer seamlessly to 

an alternative site. Production and Disaster Recovery environments run concurrently in 

geographically diverse data centers and cloud nodes, interconnected via Flexential’s 100 Gigabit 

private network. In the event of a regional outage, employees require only internet access and a 

secured VPN tunnel to continue working from any location — with no disruption to client 

deliverables. CavMac conducts semi-annual disaster recovery testing (most recent: July 2025) 

and semi-annual penetration testing (most recent: December 2025). 

The COVID-19 pandemic illustrates this capability in practice: when employees transitioned to 

remote work in March 2020, there was no interruption to operations. All deliverables continued on 

schedule, and consultants conducted Board meetings and conference presentations via virtual 

platforms throughout the period. 

A.6  Peer Review and Quality Control

Every actuarial report issued by CavMac is subject to a formal, documented peer-review process. 

For the Town’s engagement: 

• Data audit. Upon receipt of census and asset data, an analyst performs an automated

integrity audit testing for missing fields, out-of-range values, year-over-year variance, and

reconciliation to prior-year totals. Exceptions are resolved before valuation proceeds.
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• Preliminary results review. The Lead Actuary reviews preliminary liabilities and funding

results against the prior valuation and investigates any gain or loss outside established

materiality thresholds.

• Independent peer review. A second credentialed actuary not involved in production

reviews methodology, assumptions, calculations, and report narrative. Peer-review

comments are documented, cleared, and retained with the engagement file.

• Report production check. The final report is reviewed by the Lead Actuary and a second

analyst before signing and release.

• Standards compliance. All work is performed in accordance with applicable Actuarial

Standards of Practice (ASOPs) and the AAA Code of Professional Conduct.

A.7  Regulatory Compliance Statement

CavMac affirms that the firm is not presently in violation of any statute or regulatory rule that might 

affect its operations or its ability to perform the services requested in this RFP, and has not been 

debarred, suspended, or declared ineligible by any federal, state, or local governmental agency. 

A.8  Fiduciary Acknowledgment

If selected, CavMac is willing to acknowledge in writing that it is a fiduciary to the Plan as that 

term is used in ERISA and Section 112.656, Florida Statutes, with respect to the actuarial services 

provided. This commitment will be reflected in the executed agreement. 
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B. Five Client References

The five references below are current, long-tenured CavMac engagements. Completed and 

signed Performance Survey Questionnaires from all five clients have been returned to CavMac 

and are included under Tab 6 of this proposal. 

System 
Work Performed 

(Tenure) 
Participants Assets 

City of East Point 
Employees Retirement Plan 

Annual valuations & 
experience studies  
(2013–Present) 

900 $154.9M 

City of Hollywood Police 
Officers’ Retirement System 

Annual valuations 
(2008–Present) 

721 $257.0M 

City of Miami General 
Employees’ & Sanitation 
Employees’ Retirement 
Trust 

Annual valuations 
(2008–Present) 

4,164 $787.6M 

Pinellas Park General 
Employees’ Pension Plan 

Annual valuations & 
experience studies 
(2010–Present) 

605 $102.8M 

City of Pompano Beach 
General Employees’ 
Retirement System 

Annual valuations & 
experience studies  
(2010–Present) 

1,089 $250.1M 

R E F E R E N C E  1

City of East Point Employees Retirement Plan 

Services Provided 
Annual valuations; GASB 67, 68 74 & 75 services; annual benefit 
statements, review of individual benefit calculations, actuarial impact 
statements 

Tenure 2013–Present (13 years) 

Participants / 
Assets 

900 members  ·  $154.9 Million 

Key Personnel Todd Green (Lead Actuary) 

Reference Contact 
Ms. Charlotte Cagle,  ·  770.780.1117  · 
executivedirectorcagle@gmail.com 
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R E F E R E N C E  2

City of Hollywood Police Officers’ Retirement System 

Services Provided 

Annual valuations; benefit calculations; actuarial impact statements, 
GASB 67 & 68 actuarial valuations, information required under 
Section 112.664(1)(a) F.S., minimum required distributions 
calculations, supplemental distribution calculations, actuarial impact 
statements 

Tenure 2008–Present (18 years) 

Participants / 
Assets 

721 members  ·  $257.0 Million 

Key Personnel Todd Green (Lead Actuary) 

Reference Contact 
Mr. Dave Williams, Plan Administrator  ·  954.967.4395  · 
davew@hollywoodpolicepensionfund.com 

R E F E R E N C E  3

City of Miami General Employees’ & Sanitation Employees’ Retirement Trust 

Services Provided 

Annual valuations; benefit calculations; actuarial impact statements, 
GASB 67 & 68 actuarial valuations, information required under 
Section 112.664(1)(a) F.S., actuarial impact statements, Board 
education 

Tenure 2008–Present (18 years) 

Participants / 
Assets 

4,164 members  ·  $787.6 Million 

Key Personnel Todd Green (Lead Actuary) 

Reference Contact 
Mr. Edgard Hernandez, Pension Administrator  ·  305.441.2300  · 
Edgard@gese.org 
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R E F E R E N C E  4

Pinellas Park General Employees’ Pension Plan 

Services Provided 

Annual valuations; benefit calculations; actuarial impact statements, 
GASB 67 & 68 actuarial valuations, information required under 
Section 112.664(1)(a) F.S., actuarial impact statements, Board 
education 

Tenure 2010–Present (16 years) 

Participants / 
Assets 

605 members  ·  $102.8 Million 

Key Personnel Todd Green (Lead Actuary) 

Reference Contact 
Ms. Cheryl Laser, PCA, CPPT, Senior Human Resources Analyst  · 
727.541.0700 Ext. 1307  ·  claser@pinellas-park.com 

R E F E R E N C E  5

City of Pompano Beach General Employees’ Retirement System 

Services Provided 
Annual valuations; benefit calculations; actuarial impact statements, GASB 
67 & 68 actuarial valuations, information required under Section 
112.664(1)(a) F.S., actuarial impact statements, Board education 

Tenure 2010–Present (16 years) 

Participants / Assets 1,089 members  ·  $250.1 Million 

Key Personnel Todd Green (Lead Actuary) 

Reference Contact 
Ms. Madelene L. Klein, Executive Director  ·  954.782.2660  ·  
pompgers@aol.com 

A  N O T E  O N  T E N U R E

The five references above represent 81 combined years of continuous CavMac service to 

Florida municipal pension systems. We list them not only because the RFP requires five 

references, but because — if the Town wishes to understand what it is like to work with us 

after year one, year five, or year fifteen — these clients can speak to exactly that. 
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T A B  3

Key Personnel
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KEY PERSONNEL 

A. Engagement Team

The Town of Longboat Key will be served by the six-person team below. Todd Green serves as 

Lead Actuary and single point of contact, responsible for all signed deliverables. Micki Taylor 

serves as Support Actuary. Jessica Fain leads the OPEB work. Darby Carraway, Zack Smith, and 

Joanna Campbell provide valuation production support. The team brings a combined 89 years of 

public-sector actuarial experience. 

Engagement Role Team Member Credentials Years of Exp. 

Lead Actuary / 
Primary Point of 
Contact 

Todd Green ASA, EA, FCA, MAAA 27 

Support Actuary / 
Peer Reviewer 

Micki Taylor ASA, EA, FCA, MAAA 33 

OPEB Actuary Jessica Fain EA, ACA, MAAA 12 

Pension Production Darby Carraway ASA, FCA, MAAA 7 

Pension Production / 
Benefit Calculations 

Zack Smith Pursuing ASA 5 

OPEB Production Joanna Campbell Pursuing ASA 5 
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B.  Resumes 

Todd Green, ASA, EA, FCA, MAAA 

President & Consulting Actuary 

Lead Actuary and Single Point of Contact 

 

Role Lead Actuary 

Years of Experience 27 years 

Date of Hire July 2005 

Office Kennesaw, Georgia 

Credentials ASA  ·  Enrolled Actuary (ERISA)  ·  MAAA  ·  
FCA 

 

 

▸  RELEVANT EXPERIENCE  

Todd has 27 years of experience providing pension and healthcare consulting services to 

municipal and statewide retirement and retiree medical plans. His services include actuarial 

valuations of defined benefit systems, proposed-legislation pricing, actuarial audits, experience 

studies, retiree medical valuations, health claims underwriting, and the design, administration, 

and funding of public retirement and health plans, including the development of deterministic and 

stochastic projection models. 

▸  REPRESENTATIVE CLIENTS  

Todd currently serves the Alabama Peace Officers’ Annuity & Benefit Fund, Gwinnett County 

Board of Education’s Retirement System, Fulton County Schools Employees’ Pension Fund, 

Gwinnett County Retirement System, Lexington-Fayette Urban County Government Policemen’s 

and Firefighters’ Retirement Fund, Montana Teachers’ Retirement System, Montana Public 

Employee Retirement Administration, Ohio Schools Employees Retirement System, Pensacola 

General Employees’ Retirement Fund, Pinellas Park General Employees’ Pension Plan, City of 

Pompano Beach General Employees’ Retirement System, Charlotte Firefighters Retirement 

System, City of Hollywood Police Officers’ Retirement System, City of East Point Employees 

Retirement Plan, Tuscaloosa Police Officers and Firefighters Retirement Plan, City of Miami 

General Employees’ & Sanitation Employees’ Retirement System, Employees’ Retirement 

System of the Puerto Rico Electric Power Authority, and the University of Puerto Rico Retirement 

System. 

▸  EDUCATION & PROFESSIONAL DESIGNATIONS  

• B.S. in Mathematics (Actuarial Science concentration), Georgia State University 

• Associate of the Society of Actuaries (ASA) 

• Enrolled Actuary under ERISA (EA) 

• Member of the American Academy of Actuaries (MAAA) 

• Fellow of the Conference of Consulting Actuaries (FCA) 
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▸  PUBLICATIONS & PRESENTATIONS  

Todd has presented at the North Carolina State Treasurer Conference, the North Carolina 

Government Finance Officers Association, the North Carolina Association of County 

Commissioners, the North Carolina League of Municipalities Regional Risk Management 

Workshops, the Florida Public Pension Trustees Association, and the National Council on 

Teachers’ Retirement. 

ToddG@CavMacConsulting.com 
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Micki Taylor, ASA, EA, FCA, MAAA 

Consulting Actuary 

Support Actuary and Peer Reviewer 

 

Role Support Actuary 

Years of Experience 33 years 

Date of Hire May 2009 

Office Kennesaw, Georgia 

Credentials ASA  ·  Enrolled Actuary (ERISA)  ·  MAAA  ·  
FCA 

 

 

▸  RELEVANT EXPERIENCE  

Micki has been in the actuarial profession since 1992, providing services to public and private 

sector clients. She brings a broad range of experience in annual valuation production, proposed-

legislation pricing, actuarial audits, experience studies, and the design, administration, and 

funding of public retirement plans. For the Town, Micki will serve as Support Actuary and conduct 

independent peer review of all pension valuation deliverables prior to release. 

▸  REPRESENTATIVE CLIENTS  

Micki currently serves the Lexington-Fayette Urban County Government Policemen’s and 

Firefighters’ Retirement Fund, Pensacola General Employees’ Retirement Fund, Pinellas Park 

General Employees’ Pension Plan, City of Pompano Beach General Employees’ Retirement 

System, City of Hollywood Police Officers’ Retirement System, Tuscaloosa Police Officers and 

Firefighters Retirement Plan, City of Miami General Employees’ & Sanitation Employees’ 

Retirement System, Employees’ Retirement System of the Puerto Rico Electric Power Authority, 

and the University of Puerto Rico Retirement System. 

▸  EDUCATION & PROFESSIONAL DESIGNATIONS  

• B.S. in Chemistry, Cum Laude, University of Georgia 

• Master of Actuarial Science, Georgia State University 

• Associate of the Society of Actuaries (ASA) 

• Enrolled Actuary under ERISA (EA) 

• Member of the American Academy of Actuaries (MAAA) 

• Fellow of the Conference of Consulting Actuaries (FCA) 

MickiT@CavMacConsulting.com 
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Jessica Fain, EA, ACA, MAAA 

Senior Actuary 

OPEB Actuary 

 

Role OPEB Actuary 

Years of Experience 12 years 

Date of Hire August 2019 

Office Kennesaw, Georgia 

Credentials Enrolled Actuary (ERISA)  ·  MAAA  ·  FCA  ·  
Pursuing ASA 

 

 

▸  RELEVANT EXPERIENCE  

Jessica has 12 years of experience including health claims underwriting, data analysis, and gain-

loss analysis related to the design, administration, and funding of public OPEB plans. She has 

served more than 150 public clients since 2014, including the Kentucky Teachers’ Retirement 

System, Ohio School Employees Retirement System, Shelby County Schools, Alabama Public 

Education Employees’ Health Insurance Plan, and Georgia World Congress Center. Jessica 

attends the Public Sector Healthcare Roundtable annual conference in Washington, D.C. and 

serves as CavMac’s primary resource on public-sector healthcare trends and GASB 74/75 issues. 

▸  EDUCATION & PROFESSIONAL DESIGNATIONS  

• Master in Mathematics and Actuarial Science, Roosevelt University 

• Enrolled Actuary under ERISA (EA) 

• Fellow of the Conference of Consulting Actuaries (FCA) 

• Member of the American Academy of Actuaries (MAAA) 

• Currently pursuing Associate of the Society of Actuaries (ASA) 

▸  PUBLICATIONS & PRESENTATIONS  

Jessica’s recent presentations and publications include: “Salary Increases on Both Sides of the 

Equation: Higher Benefits and More Funding” (CavMac Issue Brief, October 2025); “Plan Design 

Options to Meet the Current Challenging Environment” at the Georgia Association of Public 

Pension Trustees Trustee School, September 2023; and presentations at the Northern Illinois 

Alliance of Fire Protection Districts Forum in 2016 and 2017. 

JessicaF@CavMacConsulting.com 
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Darby Carraway, ASA, FCA, MAAA
Actuary 

Pension Valuation Production 

Role Pension Production 

Years of Experience 7 years 

Date of Hire December 2019 

Office Kennesaw, Georgia 

Credentials ASA  ·  MAAA  ·  FCA  ·  Pursuing FSA 

▸ RELEVANT EXPERIENCE

Darby’s background includes preparation of annual pension and OPEB valuations and assisting 

clients with valuation results, funding, accounting, and plan design. Under the direction of the 

Lead and Support Actuaries, Darby manages the pension valuation production cycle for the 

engagement, coordinating the data audit, liability calculations, and GASB 67/68 and 112.664 

exhibits. 

▸ REPRESENTATIVE CLIENTS

Darby assists in the preparation of annual pension valuations and GASB reports for the Georgia 

ERS, City of Miami General Employees’ & Sanitation Employees’ Retirement System, Mississippi 

Public Employees’ Retirement System, Montana Public Employees Retirement Association, and 

Shelby County (TN) Retirement System. 

▸ EDUCATION & PROFESSIONAL DESIGNATIONS

• B.S. in Actuarial Science, Florida State University

• Associate of the Society of Actuaries (ASA)

• Fellow of the Conference of Consulting Actuaries (FCA)

• Member of the American Academy of Actuaries (MAAA)

• Currently pursuing Fellow of the Society of Actuaries (FSA)

DarbyC@CavMacConsulting.com 
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Zack Smith
Consultant 

Pension Production / Benefit Calculations 

Role Pension Production 

Years of Experience 5 years 

Date of Hire November 2021 

Office Kennesaw, Georgia 

Credentials SOA Exams: P, FM, IFM, PA  ·  Pursuing ASA 

▸ RELEVANT EXPERIENCE

Zack assists in the preparation of annual pension valuations and GASB reports, including data 

analysis, gain-loss analysis, and reporting. He is also responsible for retirement benefit 

calculations for several municipal clients and assists with mortality assumption data analysis. 

▸ REPRESENTATIVE CLIENTS

Zack assists with retirement calculations for the Retirement Systems of Alabama, Cobb County 

(GA), Georgia Firefighters Pension Fund, Pensacola General Employees’ Retirement Fund, 

Pinellas Park General Employees’ Pension Plan, and Ocean City (MD). He also supports annual 

pension valuation and GASB reporting for the Gwinnett County Board of Education. 

▸ EDUCATION & PROFESSIONAL DESIGNATIONS

• B.S. in Statistics, University of South Carolina

• SOA Exams Completed: P, FM, IFM, PA

• Currently pursuing ASA and FSA credentials

ZackS@CavMacConsulting.com 
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Joanna Campbell
Senior Actuarial Analyst 

OPEB Production 

Role OPEB Production 

Years of Experience 5 years 

Date of Hire November 2021 

Office St. Petersburg, Florida (remote) 

Credentials SOA Exam: P  ·  Pursuing ASA 

▸ RELEVANT EXPERIENCE

Joanna is responsible for the preparation of annual OPEB valuations for state and local clients 

and for GASB 74 and 75 disclosures used in annual financial reporting. She supports OPEB 

production for the Florida College System Risk Management Consortium (FCSRMC) and for 

hundreds of towns and counties in North Carolina, South Carolina, and Georgia, with expertise 

spanning data and gain-loss analysis, forecasting, and retiree healthcare benefit funding. Joanna 

works remotely from St. Petersburg, Florida. Any on-site client support involving professional 

actuarial judgment would be conducted under the supervision of a credentialed CavMac actuary. 

▸ EDUCATION & PROFESSIONAL DESIGNATIONS

• B.A. in Statistics, University of South Florida

• SOA Exam Passed: P

• Currently pursuing Associate of the Society of Actuaries (ASA)

JoannaP@CavMacConsulting.com 
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T A B  4

Approach & Methodology to Services
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APPROACH & METHODOLOGY 

CavMac’s approach to the Town of Longboat Key is built around five commitments: (1) proactive, 

structured communication; (2) disciplined data management; (3) methodology tailored to a frozen, 

closed, multi-group plan; (4) delivery well ahead of every statutory deadline; and (5) clear, trustee-

accessible reporting throughout. 

1.  Service Delivery and Coordination with Town Staff 

From contract effective date, the Town will have a single named point of contact — Todd Green 

— supported by the team identified in Tab 3. Our standard communication structure for the Town 

includes: 

• Kick-off meeting. Scheduled within 30 days of contract execution with Town Finance staff 

and, if desired, the Board Chair, to confirm data elements, assumptions, deliverable 

formats, timeline, and communication protocols. 

• Annual data request. A pre-populated data request with prior-year format and clearly 

defined field requirements will be issued to Town Finance no later than 60 days after each 

fiscal year-end, structured to integrate with existing payroll and benefits systems with 

minimal rework. 

• Status updates. Bi-weekly status communications once a valuation cycle is underway, 

identifying outstanding items, milestone progress, and any emerging issues. 

• Preliminary results briefing. Before any final report is issued, CavMac will present 

preliminary findings to Town Finance — in person, by video, or by telephone as preferred 

— so there are no surprises when the Board packet is distributed. 

• Annual Board presentation. Todd Green will attend at least one Consolidated 

Retirement Board of Trustees meeting per year — in person or virtually at the Board’s 

option — to present the annual valuation, walk through results, and respond to questions. 

• Open consultation line. Telephone and email consultation on plan matters is included at 

no additional charge. There is no meter running when the Town calls with a question. 
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2. Actuarial Cost Method, Valuation Method, Amortization, and
Assumptions

2.1  Actuarial Cost Method 

CavMac will review with the Town the actuarial cost method (Entry Age Normal (EAN)) used by 
the current actuary including an explanation of other available cost methods and recommend the 
approach most consistent with: 

• GASB 68/75 requirements (which effectively mandate EAN for financial reporting
purposes)

• Florida statutory requirements under Chapters 112, 175, and 185

• The plan's benefit structure and historical practice

CavMac will document the rationale for the selected method in the valuation report and flag any 
implications for contribution volatility, ensuring the Town understands the cost allocation 
philosophy embedded in the method. 

2.2  Asset Valuation and Smoothing 

CavMac will work with the Town to review the current asset valuation method that balances 
accuracy with contribution stability. Options typically include: 

• Market Value of Assets (MVA) — reflects current portfolio value; more volatile

• Smoothed Actuarial Value of Assets (AVA) — phases in gains/losses over 3–5 years;
reduces contribution volatility

CavMac can model the impact of each approach and recommend the method best suited to the 
Town's funding policy, budget stability goals, and compliance with Florida statutory requirements. 
The selected corridor (typically 80%–120% of market value) will also be discussed and 
documented. 

2.3  Amortization 

For a closed plan, amortizing the UAAL over a closed period aligns the funding schedule with the 

plan’s wind-down demographics. CavMac will review the current amortization structure and 

recommend an approach that meets GASB requirements, supports the Town’s cash-flow 

planning, and will extinguish the UAAL within the plan’s expected payout horizon. 

2.4  Key Assumptions 

Assumptions will be reviewed with the Board for this engagement are: 

• Discount rate. Cross-checked against the plan’s investment policy and the current cash-

flow projections.

• Mortality. The mortality assumption as mandated by the State of Florida is the same

mortality tables utilized by the Florida Retirement System.
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• Retirement and termination rates. Since the Plan benefit is frozen and is closed to new

entrants it is appropriate to assume all benefits are deferred to when members will first

become eligible for retirement.

• Health care cost trend (OPEB).

2.5  Amortization Method 

Amortization is simply the process of paying off a liability over time through a series of scheduled 

payments, exactly like a mortgage. The unfunded accrued actuarial liability doesn't get paid off in 

one lump sum — instead, the actuary calculates an annual amortization payment that will 

eliminate the unfunded balance over a defined period.  This is an important aspect in regard to 

financing a pension plan in that the assets will completely fund the future benefit payment 

obligation of the System instead of being financed through employer contributions. Due to the 

Plan being frozen and closed to new entrants, CavMac recommends layered amortization over a 

sufficiently short period of time. We will meet with the Board to review the current amortization 

policy and discuss any recommendations. 
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3.  Detailed Time Schedule 

The RFP requires each annual valuation within 150 days of fiscal year-end. CavMac’s standard 

schedule delivers inside that window with sufficient lead time for Town Finance, auditors, and the 

Board calendar. 

 

Days after FYE Activity Owner 

Task 1 Fiscal year closes (September 30) Town 

Taks 2 CavMac issues data request CavMac 

Taks 3 
Town returns census, asset, contribution, and 
benefit-payment records 

Town 

Task 4 
Data audit; prior-year reconciliation; clarification 
questions resolved 

CavMac + Town 

Taks 5 
Valuation modeling; liability calculations; asset 
reconciliation; draft GASB 67/68 74/75 and 
funding valuation report 

CavMac 

Taks 6 
Independent peer review by Micki Taylor; 
comments cleared; report finalized 

CavMac 

Task 7 Preliminary results briefing with Town Finance CavMac + Town 

Task 8 
Final signed reports delivered: GASB 67/68 74/75 
valuation; GASB disclosure package, annual 
funding valuation report 

CavMac 

Task 9 
Section 112.664 disclosures submitted 
electronically to Florida DMS 

CavMac + Town 

Taks 10 
Todd Green presents the annual valuation to the 
Consolidated Retirement Board of Trustees 

CavMac 

 

For the OPEB program, the full valuation (fiscal year ending September 30, 2026) follows a 

parallel schedule, with the report due by January 31, 2028 per RFP Section 2. The interim OPEB 

update for fiscal year ending September 30, 2028 is due by January 31, 2029. 

4.  Outside Support 

CavMac does not anticipate engaging outside consultants, subcontractors, or offshore resources 

for this engagement. All actuarial work, peer review, data handling, and client communication will 

be performed by CavMac employees in our Kennesaw, Georgia headquarters or by team 

members working remotely. If a specialized legal or tax question arises, CavMac will coordinate 

with the Town’s counsel, and no third parties will be engaged on the Town’s behalf without prior 

written authorization. 
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5. Value-Added Services

The following are included at no additional cost as part of CavMac’s standard engagement: 

• Open consultation. Telephone and email consultation on routine plan questions —

member benefit estimates, plan provision interpretation, coordination with custodians and

investment advisors — is included in the annual fee.

• Trustee orientation. When new trustees join the Board, Todd Green will provide an

orientation covering the plan’s history, frozen-plan mechanics, GASB disclosure

framework, and the Board’s fiduciary responsibilities under Florida law.

• Audit coordination. CavMac coordinates directly with the Town’s external auditors to

provide work papers and respond to audit inquiries, reducing the burden on Town Finance

and supporting timely ACFR issuance.

• Cash-flow projections. Each annual valuation includes an updated 20-year projection of

benefit payments, contributions, and trust balance by member group for use in multi-year

budgeting.

• Preliminary impact estimates. For exploratory Board discussions that do not yet warrant

a formal Actuarial Impact Statement, CavMac will provide order-of-magnitude impact

estimates at no additional fee.

• Secure client portal. The Town receives a permanent, encrypted portal for all

deliverables, prior valuations, and data exchanges.

• GASB update briefings. When GASB issues or amends a standard affecting the Town’s

plans, CavMac provides a written briefing before the effective date with recommended

action steps.
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Fee Schedule
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FEE SCHEDULE (EXHIBIT II) 

The fees below are inclusive of all labor, overhead, incidentals, per diem, and travel associated 

with the scoped services. No other charges will be assessed without prior written authorization 

from the Town. Transition services are provided at no additional charge. Fees are firm for the 

initial three-year contract term; renewal-period fees (if the Town exercises either two-year option) 

will be subject to a good-faith adjustment not to exceed the lesser of CPI-U or 4% per year. 

Consolidated Retirement System 

Deliverable 
September 30, 

2026 
September 30, 

2027 
September 30, 

2028 

Valuation Report $3,500 $3,500 $3,500 

GASB 67 $3,500 $3,500 $3,500 

GASB 68 $3,500 $3,500 $3,500 

Section 112.664 $3,500 $3,500 $3,500 

TOTAL — Pension $14,000 $14,000 $14,000 

OPEB Program 

Deliverable 
FYE 9/30/2026 

(Full) 
FYE 9/30/2028 

(Interim) 

OPEB Full Valuation under GASB 75 (Schedule 
of Changes in Net OPEB Liability, OPEB 
expense, deferred outflows/inflows, sensitivity 
results, GASB disclosure projection, cash-flow 
projection, participant summary, plan 
provisions, methods & assumptions) 

$7,500 — 

OPEB Interim Update under GASB 75 — $4,500 

TOTAL — OPEB $7,500 $4,500 

Additional Services (As Needed) 

Service Fee 

Benefit Calculations — Standard Form (per member) $350 

Benefit Calculations — Other Approach (per member) $350 

Actuarial Impact Statements for Assumption / Benefit Changes $1,500 
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Service Fee 

Other Statements of Opinion $1,500 

Hourly Rates for Supplemental Tasks 

Inclusive of all overhead, incidentals, per diem, and travel. Billed in quarter-hour increments with 

prior written authorization from the Town. 

Staff / Position Title Hourly Rate 

Todd Green — Principal & Consulting Actuary $380 – $440 

Micki Taylor — Consulting Actuary $340 – $400 

Jessica Fain — Senior Actuary $320 – $375 

Darby Carraway — Actuary $320 – $375 

Zack Smith — Consultant $270 – $350 

Joanna Campbell — Senior Actuarial Analyst $260 – $300 
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Surveys of Past Performance
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SURVEYS OF PAST PERFORMANCE 

Pursuant to Section 6.2 and Exhibit 1 of the RFP, CavMac has obtained completed Performance 

Survey Questionnaires from all five clients identified in Tab 2. Each survey was completed on the 

Exhibit 1 form provided by the Town, signed by the reference, and returned to CavMac. All five 

signed surveys are included behind this section in the order listed below. 

# Client / Reference Work Performed (per Reference) 

1 
City of East Point Employees 
Retirement Plan 

Annual valuations; GASB 67, 68 74 & 
75 services; annual benefit statements,  
review of individual benefit calculations, 
actuarial impact statements 

2 
City of Hollywood Police Officers’ 
Retirement System 

Annual valuations; benefit calculations; 
actuarial impact statements, GASB 67 
& 68 actuarial valuations, information 
required under Section 112.664(1)(a) 
F.S., minimum required distributions
calculations, supplemental distribution
calculations, actuarial impact
statements

3 
City of Miami General Employees’ & 
Sanitation Employees’ Retirement 
Trust 

Annual valuations; benefit calculations; 
actuarial impact statements, GASB 67 
& 68 actuarial valuations, information 
required under Section 112.664(1)(a) 
F.S., actuarial impact statements, Board
education

4 
Pinellas Park General Employees’ 
Pension Plan 

Annual valuations; benefit calculations; 
actuarial impact statements, GASB 67 
& 68 actuarial valuations, information 
required under Section 112.664(1)(a) 
F.S., actuarial impact statements, Board
education

5 
City of Pompano Beach General 
Employees’ Retirement System 

Annual valuations; benefit calculations; 
actuarial impact statements, GASB 67 
& 68 actuarial valuations, information 
required under Section 112.664(1)(a) 
F.S., actuarial impact statements, Board
education

Each reference contact may be reached directly using the information provided in Tab 2. If 

any reference is unavailable, CavMac will promptly facilitate an alternative contact. 



Todd Green

CavMac

678.388.1700

ToddG@CavMacConsulting.com

Annual actuarial valuations; experience studies; funding and benefit consulting; OPEB

Since 2013

Ms. Charlotte Cagle

City of East Point Employees Retirement Plan

770.780.1117  

chaircharlottecagle@gmail.com



  PERFORMANCE SURVEY QUESTIONNAIRE 

TOWN OF LONGBOAT KEY 

RFP 26-004 ACTUARY SERVICES 

     Proposer Information  Client/Reference Information 

       From:   To: 

Company: Company: 

     Phone:      Phone: 

      Email:       Email: 

Actuary services performed: 

Contract / Agreement dates including renewals: 

Client: 
Rate each of the criteria on a scale of 1 to 10, with 1 representing that you were very unsatisfied (and 
would never hire the company again) and 10 representing that you were very satisfied (and would hire 
the company again). Please rate each of the criteria to the best of your knowledge. If you do not have 
sufficient knowledge of past performance in a particular area, leave it blank. Once completed, return 
survey to the Proposer. 

   Criteria   Unit  Score 
1. Professionalism and ability to plan and manage Board business (1 – 10) 
2. Ability to communicate with all staff (1 – 10) 
4. Ability to resolve issues promptly (1 – 10) 
4. Ability to follow protocol (1 – 10) 
5. Ability to maintain proper documentation (1 – 10) 
6. Ability to offer solid recommendations (1 – 10) 
7. Had proper resources and personnel by which to provide services (1 – 10) 
8. Customer service skills (1 – 10) 
9. Overall client satisfaction (1 – 10) 

________________________________ ____________________________________ 
Printed Name of Reference   Signature of Reference 

10
10
10
10
10
10
10
10
10

Digitally signed by 
25f0f095-66bd-43ed-9296-4918b013e86e
DN: cn=25f0f095-66bd-43ed-9296-4918b013e86e 
Date: 2026.04.09 08:26:55 -04'00'

Todd Green

678.388.1700
ToddG@CavMacConsulting.com



  PERFORMANCE SURVEY QUESTIONNAIRE 

TOWN OF LONGBOAT KEY 

RFP 26-004 ACTUARY SERVICES 

     Proposer Information  Client/Reference Information 

       From:   To: 

Company: Company: 

     Phone:      Phone: 

      Email:       Email: 

Actuary services performed: 

Contract / Agreement dates including renewals: 

Client: 
Rate each of the criteria on a scale of 1 to 10, with 1 representing that you were very unsatisfied (and 
would never hire the company again) and 10 representing that you were very satisfied (and would hire 
the company again). Please rate each of the criteria to the best of your knowledge. If you do not have 
sufficient knowledge of past performance in a particular area, leave it blank. Once completed, return 
survey to the Proposer. 

   Criteria   Unit  Score 
1. Professionalism and ability to plan and manage Board business (1 – 10) 
2. Ability to communicate with all staff (1 – 10) 
4. Ability to resolve issues promptly (1 – 10) 
4. Ability to follow protocol (1 – 10) 
5. Ability to maintain proper documentation (1 – 10) 
6. Ability to offer solid recommendations (1 – 10) 
7. Had proper resources and personnel by which to provide services (1 – 10) 
8. Customer service skills (1 – 10) 
9. Overall client satisfaction (1 – 10) 

____________________________________ 
  Signature of Reference 

_
Printed Name of Reference 

______________________________________________________________ ________________________________________________________________________________ __________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ _______________________________________________________________
Signatattatatatatattataatatattattttattttttaattataatataaaaa ure of Reference

EDGARD HERNANDEZ

678.388.1700

CavMac

Todd Green

ToddG@CavMacConsulting.com



Todd Green

CavMac
678.388.1700

ToddG@CavMacConsulting.com

Annual actuarial valuations; experience studies; funding and benefit consulting

Since 2010
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Required Forms
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REQUIRED FORMS 

The forms listed below are required by Section 6.2 of the RFP and are included behind this 

section. Each has been completed, signed, and notarized where required. Original signatures 

appear on the ORIGINAL copy of this proposal; all COPY submissions contain exact duplicates. 

# Form Status 

1 Submitted Proposal Form (signed) Included 

2 Public Entity Crimes Form (notarized) Included 

3 Acknowledgement of Firm (notarized; LLC) Included 

4 Drug-Free Workplace Certification (notarized) Included 

5 Equal Employment Opportunity Form Included 

6 Anti-Human Trafficking Affidavit (notarized) Included 

7 Participation in E-Verify Certification Included 

8 Scrutinized Companies Certification Included 

9 Affidavit of Compliance with Foreign Entity Laws (notarized) Included 

10 Current and Signed W-9 Included 

11 Addenda Acknowledgement(s) Included 

12 
Certificate of Insurance (≥ $1,000,000 professional liability; 
ACORD form) 

Upon Intent-
to-Award 

The Certificate of Insurance will be provided within fifteen (15) days of the posted Intent-to-Award 

per Section 8.0, naming the Town of Longboat Key as additional insured with waiver of 

subrogation, on the ACORD form. 



























Form  W-9
(Rev. March 2024)

Request for Taxpayer 
Identification Number and Certification

Department of the Treasury  
Internal Revenue Service Go to www.irs.gov/FormW9 for instructions and the latest information.

Give form to the  

requester. Do not 

send to the IRS.

Before you begin. For guidance related to the purpose of Form W-9, see Purpose of Form, below.
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3.

1    Name of entity/individual. An entry is required. (For a sole proprietor or disregarded entity, enter the owner’s name on line 1, and enter the business/disregarded 
entity’s name on line 2.)

2    Business name/disregarded entity name, if different from above.

3a  Check the appropriate box for federal tax classification of the entity/individual whose name is entered on line 1. Check 
only one of the following seven boxes. 

Individual/sole proprietor C corporation S corporation Partnership Trust/estate

LLC. Enter the tax classification (C = C corporation, S = S corporation, P = Partnership) . . . .
Note: Check the “LLC” box above and, in the entry space, enter the appropriate code (C, S, or P) for the tax 
classification of the LLC, unless it is a disregarded entity. A disregarded entity should instead check the appropriate 
box for the tax classification of its owner.

Other (see instructions) 

3b If on line 3a you checked “Partnership” or “Trust/estate,” or checked “LLC” and entered “P” as its tax classification, 
and you are providing this form to a partnership, trust, or estate in which you have an ownership interest, check 
this box if you have any foreign partners, owners, or beneficiaries. See instructions . . . . . . . . .

4  Exemptions (codes apply only to 
certain entities, not individuals; 
see instructions on page 3):

Exempt payee code (if any)

Exemption from Foreign Account Tax 
Compliance Act (FATCA) reporting 
 code (if any)

(Applies to accounts maintained 
outside the United States.)

5    Address (number, street, and apt. or suite no.). See instructions.

6    City, state, and ZIP code

Requester’s name and address (optional)

7    List account number(s) here (optional)

Part I Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid 
backup withholding. For individuals, this is generally your social security number (SSN). However, for a 
resident alien, sole proprietor, or disregarded entity, see the instructions for Part I, later. For other 
entities, it is your employer identification number (EIN). If you do not have a number, see How to get a 
TIN, later.

Note: If the account is in more than one name, see the instructions for line 1. See also What Name and 
Number To Give the Requester for guidelines on whose number to enter.

Social security number

– –

or

Employer identification number 

–

Part II Certification

Under penalties of perjury, I certify that:

1. The number shown on this form is my correct taxpayer identification number (or I am waiting for a number to be issued to me); and
2. I am not subject to backup withholding because (a) I am exempt from backup withholding, or (b) I have not been notified by the Internal Revenue

Service (IRS) that I am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that I am
no longer subject to backup withholding; and

3. I am a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that I am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding 
because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid, 
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and, generally, payments 
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the instructions for Part II, later.

Sign 
Here

Signature of 

U.S. person Date

General Instructions
Section references are to the Internal Revenue Code unless otherwise 
noted.

Future developments. For the latest information about developments 
related to Form W-9 and its instructions, such as legislation enacted 
after they were published, go to www.irs.gov/FormW9.

What’s New
Line 3a has been modified to clarify how a disregarded entity completes 
this line. An LLC that is a disregarded entity should check the 
appropriate box for the tax classification of its owner. Otherwise, it 
should check the “LLC” box and enter its appropriate tax classification.

New line 3b has been added to this form. A flow-through entity is 
required to complete this line to indicate that it has direct or indirect 
foreign partners, owners, or beneficiaries when it provides the Form W-9 
to another flow-through entity in which it has an ownership interest. This 
change is intended to provide a flow-through entity with information 
regarding the status of its indirect foreign partners, owners, or 
beneficiaries, so that it can satisfy any applicable reporting 
requirements. For example, a partnership that has any indirect foreign 
partners may be required to complete Schedules K-2 and K-3. See the 
Partnership Instructions for Schedules K-2 and K-3 (Form 1065).

Purpose of Form
An individual or entity (Form W-9 requester) who is required to file an 
information return with the IRS is giving you this form because they

Cat. No. 10231X Form W-9 (Rev. 3-2024)

Cavanaugh Macdonald Consulting, LLC

CavMac

✔ S 5

3550 Busbee Parkway Suite 250

Kennesaw, GA 30144

6 1 1 4 8 9 0 7 8

01/03/2025



Control Number : 16084394

STATE OF GEORGIA 

 

Secretary of State 
Corporations Division 

313 West Tower 
2 Martin Luther King, Jr. Dr.
Atlanta, Georgia 30334-1530 

CERTIFICATE OF EXISTENCE
 

I, Brad Raffensperger, the Secretary of State of the State of Georgia, do hereby certify under the seal of 
my office that 
 

 CAVANAUGH MACDONALD CONSULTING, LLC  
a Domestic Limited Liability Company

 

was formed in the jurisdiction stated below or was authorized  to transact business in Georgia on the 
below date. Said entity is in compliance  with  the applicable filing and annual registration provisions of 
Title 14 of the Official Code of Georgia Annotated and has not filed articles of dissolution, certificate of 
cancellation or any other similar document with the office of the Secretary of State. 
 
This certificate relates only to the legal existence of the above-named entity as of the date issued. It does 
not  certify whether or not a notice of intent to dissolve, an application  for withdrawal, a statement of 
commencement of winding up or any other similar document has been filed or is pending with the 
 Secretary of State. 
 
This certificate is issued pursuant to Title 14 of the Official Code of Georgia Annotated and is prima-facie 
evidence that said entity is in existence or is authorized to transact business in this state. 
 
 

 

Docket Number :  30694795
Date Inc/Auth/Filed :  09/07/2016
Jurisdiction :  Georgia
Print Date :  02/05/2026 
Form Number :  211

   



State of Florida
Department of State

I certify from the records of this office that CAVANAUGH MACDONALD
CONSULTING, LLC is a Georgia limited liability company authorized to
transact business in the State of Florida, qualified on May 9, 2017.

The document number of this limited liability company is M17000003940.

I further certify that said limited liability company has paid all fees due this
office through December 31, 2025, that its most recent annual report was filed
on April 24, 2025, and that its status is active.

I further certify that said limited liability company has not filed a Certificate of
Withdrawal.

Given under my hand and the
Great Seal of the State of Florida
at Tallahassee, the Capital, this
the Fifth day of February, 2026

Tracking Number: 9322282238CU

To authenticate this certificate,visit the following site,enter this number, and then
follow the instructions displayed.

https://services.sunbiz.org/Filings/CertificateOfStatus/CertificateAuthentication

https://services.sunbiz.org/Filings/CertificateOfStatus/CertificateAuthentication
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